Job Description – Sex Worker Outreach Project
	Job Title
	Sex Worker Outreach [SWOP] Project Officer [1 FTE]

	Location
	Darwin office/ Territory-wide brief

	Responsible to
	Program Manager

	Responsible for
	· Provision of education and health promotion  to minimise the spread of BBVs and STIs among sex workers and their clients;
· Working with sex workers to advocate against stigma and a discriminatory social and legal environment.

	Last reviewed
	September 2010


Position Aim:
· The aim of this position is to reduce the transmission of BBVs and STIs among people involved with the sex industry; and to improve the health and well-being of people infected with and/or affected by BBVs and STIs;

· As part of the NTAHC team, this aim accords with NTAHC’s overall mission and the National Strategies for BBVs and STIs, 2010-2013.

	Key Responsibilities


1. Establish and maintain contacts to provide information, referrals, safe supplies and health promotion to people involved in the sex industry in the NT; order and maintain supplies through the SWOP Shop.
2. Develop and implement innovative strategies with priority at-risk groups of: Indigenous sex workers, people who inject drugs, opportunistic workers, male and transgender workers [Sistagirls], CALD and transient workers, including mentoring marginalised sex workers and new workers; travel to Alice Springs office and throughout the NT as resources allow.
3. Provide information and supplies through outreach, as per NTAHC policies.

4. Staff the NSP one day per week under the direction of the Senior NSP Service Provider.

5. Engage with Scarlet Alliance, the national sex worker association to provide input on NT issues, and other relevant sex worker organisations.
6. Advocate for social justice and workers’ rights in line with Scarlet Alliance principles and NT sex workers’ collective decisions; attend the annual National Forum and other relevant meetings and conferences.

7. In collaboration with the Executive Director, advocate for funding for additional SWOP project workers; improved services especially outreach; & autonomous sex worker collectives

8. Liaise with Government departments and relevant stakeholders.
9. Develop and implement training programs and community education for people who work with sex workers.

10. Produce and distribute resources for NT sex workers, especially ‘Red Light Rites’ on a regular basis; contribute to other NTAHC resources.
11. Develop and follow monthly and annual Work Plans in collaboration with the Program Manager, and provide timely reports.

12. Other relevant duties as directed by Program Manager or Executive Director

	Selection Criteria


Note: Given the nature of Darwin’s sex industry and the priority at-risk groups of Indigenous sex workers, people who inject drugs, opportunistic workers, and male and transgender workers [Sistagirls], and depending on applicants for the position, the SWOP position may benefit from being  shared. Applicants should consider: their abilities and affinities for working with these at-risk groups; whether they would be prepared to work part-time and collaborate in the position; and their skills in applying for additional project funding in order to work more effectively with the diversity of priority groups.
Essential

1. Demonstrable sex work experience & eligibility for Scarlet Alliance membership: this is an identified sex worker peer project position, and see note, above.
2. Demonstrable understanding of [i] BBVs and STIs, transmission and treatment, especially HIV and Hepatitis C; [ii] Australia and the NT’s responses to HIV and Hep C and their strategic frameworks.

3. Understanding of issues affecting people living with HIV and Hep C and NTAHC’s other targeted communities; commitment to community participation and affirmative action throughout the organization.
4. Demonstrated understanding of peer support and education in the context of health promotion and harm minimisation.

5. Ability to write, or interest in acquiring the skills to write: funding proposals, conference papers and journal articles using an evidence-based approach.
6. Excellent oral and written communication skills.

7. Ability to work independently and autonomously as well as to be a participatory team member.
8. Competency in the use of computers, OfficeWorks programs and the internet.

9. Understanding of EEO, Anti-Discrimination and OH&S principles.

10. Current Driver’s Licence.
Desirable

1. Certificate III or IV in Alcohol and Other Drugs, or the ability to obtain such, and other relevant qualifications such as Cert IV in Project Management. NTAHC provides leave and support for employees’ professional development.
2. A good understanding of the issues affecting people who inject drugs.
3. A good understanding of the sex industry in the Northern Territory including its history, legal framework and sex worker activism.

